[image: image2.jpg]Mc vey Bros





Environmental Policy 

[image: image1.jpg]McVey Bros
DEMOLITICN




	Environmental Policy

	Policy Document 

	Lynn Farley


Contents
2Contents


3INTRODUCTION


3POLICY STATEMENT


4GENERAL MATTERS


41.
Responsibilities


42.
Materials, Services and Equipment


43.
Handling, storage, packaging preservation and delivery


44.
Inspection and testing


45.
Product Identification and Traceability


56.
Waste Disposal


57.
Recycling Policy


68.
Energy Conservation


69.
Minimising Pollution


610.
Training




INTRODUCTION

McVey Demolition is committed to the protection of the environment and promotion of sustainable development. We endeavour to minimise the environmental impact of our business and activities and to influence those we work with to bring about positive environmental benefit at a local and a nation level.

POLICY STATEMENT

As an organisation McVey Demolition is committed to discharge its environmental responsibilities through the following:

We will identify and strictly comply with all relevant legal and other requirements as a minimum
Endeavour to prevent pollution, reduce waste, encourage recycling, reduce energy consumption, reduce noise pollution and reduce the use of non-renewables throughout business process
Monitor and examine our environmental performance and implement continuous improvement
Develop an Environmental Action Plan following every policy review as a tool to implement our policy objectives
Within the organization McVey Demolition will:

Provide training and encouragement to our employees to raise awareness of the aspects of our business that have an impact on the environment thereby developing environmentally responsible behaviour
Provide suitable plant and equipment for the task in hand that is properly maintained
Employ appropriate and Safe Systems of Working
Adopt suitable arrangements for the use, handling, storage and transportation of articles, materials and substances
Provide and communicate appropriately relevant information, training, instruction and supervision 
Establish, monitor and review targets against which to measure the improvement in our performance in key areas – primarily waste and energy use, awareness training and infringement of environmental regualtions
Regularly conduct management reviews of the content of the environmental policy and associated action plans to ensure improvement in performance
Mr John McVey holds overall responsibility for environmental issues but, all of our staff are responsible for the implementation of this policy both by the way that they carry out their day-to-day activities and by the way that they reach technical and practical solutions.

The responsible Director will ensure this policy is reviewed annually as a minimum.

GENERAL MATTERS

1. Responsibilities

Mr John McVey, Director, has overall responsibility for environmental issues. All senior personnel however, have a duty to assist and support him, in particular in relation to environmental health and safety issues. All senior personnel will ensure that channels are always available which allow problems or service quality/adverse environmental effects to be recorded and analysed, so that solutions can be found and implemented.

2. Materials, Services and Equipment
In order to ensure that all materials and services used by McVey Demolition conform to the specified requirements and are not only of sufficiently good quality and reliability, but also comply with the objectives of the environmental policy, all materials purchased by McVey Demolition are certified by compliance with all applicable British/European Standards and more importantly with C.O.S.H.H Regulations.

The use of materials and substances that can have an effect on the environment are to be considered at all stages of the work activity taking place, along with the impact of carbon emissions from plant and machinery being used, the use of non bio-degradable materials, such as metals, plastics, chemicals etc. 
We will assess all purchases in attempt to procure the best option purchase for the environment and ensure that products and materials are sustainable and environmentally friendly and have the least impact possible on the environment.  
When sourcing materials we will always endeavour to obtain them from the closest provider to the work in question, to mitigate the amount of transport and carbon emissions associated with deliveries.

We shall attempt to forward order all materials for as long as possible to prevent sporadic unscheduled deliveries, thereby once again reducing the volume of deliveries. 
We also attempt at all times to have our vans stocked to the appropriate levels to prevent unnecessary journeys to obtain materials.
Materials supplied must not contain chlorofluorocarbons

Timber shall not be supplied from any country that does not have a positive reforestation policy

All chemicals purchased will not be accepted until a supplier has provided all the necessary details in relating to: product name, composition, classification, potential hazards, toxicity data and handling and storage instructions

Any hazardous materials purchased must be supplied with all recommended safety measures, spillage and disposal procedures and all details in relation to any special fire and explosion hazards

Wherever sub-contractors are providing services on a project they are required to provide confirmation they will adhere to the principles of this policy, and that of any commissioning client if applicable, in accordance with our Management of Contractors processes.
Site management will continuously supervise and monitor sub-contractors whilst on site at all times to ensure compliance with environmental company policy and site specific procedures for that particular site, as per our subcontractor control process
3. Handling, storage, packaging preservation and delivery
All materials, services and equipment are handled as recommended within the manufacturers handling instructions in order to prevent abuse, misuse, damage, deterioration, and loss of identification or contamination.

All hazardous materials are stored in pre-defined quarantine areas, with access restricted to authorized personnel.

4. Inspection and testing
All of McVey Demolition services are regularly inspected from initial receipt of materials from a supplier through until a repair request has been complete. Materials will be inspected for quality and health and safety requirements, in accordance with the procedures, any quality failures will be rejected and returned to the suppliers.

5. Product Identification and Traceability 

All materials, particularly of a hazardous nature, will retain their identification and material-handling instructions, at all times, and will be stored in appropriately designed, designated areas in order to prevent inadvertent use. All chemicals and hazardous substances retain their readily identifiable hazard symbols and are provided with the relevant safety data sheets.

6. Waste Disposal
As part of McVey Demolition services, all rubbish/debris associated with the task is removed from the customer’s premises and transported to a designated waste station. (NOTE: Sorting of arisings is done at source to maximise the opportunities for reuse and recycling and minimise the amount of arisings ultimately designated as ‘Waste’.
Where appropriate a Site Waste Management Plan is prepared and managed for the project. 

McVey Demolition uses only licensed facilities for the disposal of waste, in particular, any waste which is likely to have a detrimental affect upon the environment. A waste disposal system is in operation for the safe disposal of ‘special’ waste, such as:
Asbestos Containing Materials

Tyres

Toxic waste items

Syringes and sharps

Dangerous medical equipment

Waste oil
All the items are disposed of within environmental regulations.

Skips will be provided for different types of debris/rubbish, which will include the provision of individual skips for:

Builders’ rubble/hardcore
Glass/ceramics
Waste paper
Scrap metals
Timber offcuts
McVey Demolition also use a facility to crush/dispose of spent florescent tube, in order to ensure that chlorofluorocarbons are not released into the atmosphere.

NOTES: The Control of Asbestos of Work Act, the Approved Code of Practice “Work with Asbestos Installation”, “Asbestos Coating and Asbestos Insulating Bond”, lay down specific guidance on such matters. These are absolute and therefore are not open to debate or interpretation. All relevant personnel within McVey Demolition, have been made aware of the dangers of asbestos and are considered to be competent.
7. Recycling Policy
Although McVey Demolition will only supply materials as new, the company has stated aim to recycle materials whenever practicable. Those materials which are offered for sale or recycling include:

Metals

Wood

Glass

PVCu offcuts etc

Cardboard provided as packaging

Waste paper

8. Energy Conservation
All members of staff are encouraged to be conscious of any energy conservation initiative, no matter how simple, such as turn out lights and heating when leaving unoccupied offices.
All radiators installed throughout the complex are fitted the thermostatic radiator valves.
We will use Low voltage long-life equipment (such as office lighting equipment, motion detectors for light activation, ambient heating within the office calibrated to 70 degrees to minimise energy usage, we also use instantaneous water heaters when needed only).

We will use portable battery powered with rechargeable batteries wherever appropriate

We will ensure electrical services are isolated or turned off when not in use.

We have a paperless office policy to minimise the use of paper, i.e. printers, copiers etc.  
9. Minimising Pollution

The company is aware of the effects of pollution on the environment and in accordance with the health and safety requirements of the Construction, Design and Management Regulations, all of the organisation’s plant and equipment is assessed in relation to vibration, noise and dust emissions.

There is an awareness of the need, also, to create a healthy working environment for all employees.

10.  Training
The company’s procedures provide for the identification and provision of the training needs of staff performing activities identified as having an actual or potential environmental impact. Training within the context of an Environmental Management System falls into three categories.
- Skills/Knowledge gained by experience

Acquired by “on the job” training (through courses and briefings and toolbox talks) and over a period of time under direct supervision or experience.

- Certified Environmental Training 

Environmental skills that require mandatory training and examination.

- Additional Training 

Given in the form of bulletins, notices etc. where such training/awareness raising will reduce the actual or potential environmental impacts of work performed by company personnel.

Training information will be retained for all staff employed within the company. Records will be updated and reviewed on a yearly basis. 
11.  Monitoring & Improving

We will look continually to be energy efficient for our business. At monthly and quarterly review meetings the environmental impact and efficiency of the business will be discussed using data and lessons learned from completed and progressing projects, any appropriate improvements made. 
The bulletins provided by Rawlings Consultancy Services Ltd, Netregs, Green Intelligence, Chamber of Commerce Environmental Updates and others will form focal points for us to discuss improvements and initiatives.

12.  Complaints

Complaints received in relation to environmental matters will be dealt with in accordance with the company complaints policy.

In addition, a post complaint review will be undertaken and the results fed into the monthly and or quarterly review meetings for discussion and action as appropriate.

Complaint statistics will hold environmental complaints as a distinct category for ease of review and management information purposes.
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